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The methods which the labor unions of America have used in order to accomplish their 

aims are in direct violation of the fifth commandment. This commandment speaks of obedience 

of children to father and mother. “Honor thy father and thy mother that thy days may be long in 

the land which the Lord thy God giveth thee.” And it is interpreted by the Heidelberg Catechism 

as teaching that we must have respect for all those who are in authority over us. 

All authority is from God. He alone as all authority in His hands because He has created 

all things and continues to uphold and guide them in such a way that they must be infallibly led 

to achieve His purpose. He has created various relationships of life in which the relation of 

authority and obedience are present. And the right to rule which those in authority possess is 

given them alone from God. The basic relationship is the family. God has so instituted the family 

so that in the bringing forth of the people of this earth there will be parent-children relations. And 

the parents are given authority by God while children are commanded to obey their parents as 

those in authority for God’s sake. Children obey their parents, and in this way obey their God 

and Creator. To disobey parents is to disobey God. Parents rule their children in the 

consciousness that they rule for God’s sake, and that the authority which they possess is from 

their Creator. From the institution of the family, all the other relationships of life arise. The 

government is an outgrowth of the family, because families expanded into clans, then tribes, then 

nations. And the father was head, chieftain and ruler. But the ruler-citizen relation is rooted in 

the parent-children relation. And the former is a relation of authority and obedience because the 

latter is. So also in the school which is and should be an extension of the home. The teacher-

pupil relation is present because parents have committed the training of their children to teachers 

in organized schools. And the employer-employee relationship is a development of the relation 

between the father of the family, who was master, and the servants, who were subjects. When 

economics were comparatively simple, and families were not dependent on others for the 

necessities of life, this was all that existed. But when this relationship no longer was sufficient to 

live in a complex and modern economy, and when the various families were dependent upon 

each other, then fathers started hiring others to work for them, and the result was that the relation 

between employer and employee came about. 

But because the relation between the boss and his help is an outgrowth and development 

of the fundamental relation of the family, so also God has invested the employer with authority 

and commands the employee to obey and respect his employer for God’s sake. Always this 

relation exists, and it remains the calling of those who work for others to recognize this authority 

and not to take it as their own. Or, as the Catechism expresses it: the requirement of the fifth 

commandment is “that I show all honor, love and fidelity to my father and mother, and all in 

authority over me, and submit myself to their good instruction and correction, with due 

obedience; and also patiently bear with their weaknesses and infirmities, since it pleases God to 

govern us by their hand.” 

This authority with which the employer is vested extends only to the sphere of labor. He 

may not exercise his authority in the home, in the state or in the church. His authority is given 

him by God to use only in relation to those whom God has placed under him as his help. But this 

authority is nevertheless very real. To disobey one’s boss is to disobey God, for an employee 

refuses to recognize authority which God has given. 



For this principle of authority, the unions have no use whatsoever. They refuse to 

acknowledge the fact that God has placed the employer over them and vested him with authority 

from heaven whether or not he abuses that authority in any way. They openly flaunt the right to 

rule with which management is vested. 

The main weapon which is used in the battle of the freedom of labor is the strike. The 

strike is a unified effort on the part of labor in a particular factory or industry according to which 

all the workers refuse to work on their jobs while still retaining the right to hold them. When 

they begin use their effort and strength to do what the boss wishes for a stipulated wage. But 

when they strike then they refuse to do the work for which they have hired themselves, but refuse 

also to allow anyone else to do the work. They claim a right to their place in the factory but 

refuse to fill their place at the bench or press. And thus they prevent the owner from performing 

the work he has contracted to do, so that he is helpless to fulfill his obligations and make the 

money he needs. And in the highly competitive system of capitalism, a prolonged strike can do 

irreparable damage. 

Closely connected with the strike is the boycott by which a certain union may prevent 

supplies from being shipped to a factory, or the finished product from being shipped away. The 

Teamsters, who control much of the transportation in America can thus succeed in shutting down 

an industry at will. For a factory cannot continue to operate without the materials to do its work; 

nor is it possible to continue production if the manufactured goods cannot be shipped to market. 

In the interrelated system of capitalism, each industry is dependent upon others, and the unions 

use this to their own advantage. To enforce their strikes and boycotts, they throw up picket lines 

the members of which often resort to violence and malicious destruction of property to protect 

their jobs into prevent the industry from working without them. And so, by mass protest, they 

succeed in gaining their objectives. 

The union without the strike is impotent. The organization without the boycott is 

helpless. And so these two potent weapons become the core and heart of the principles and 

actions of the labor unions. By means of them they succeed in forcing their demands upon their 

employer, and they flaunt the authority which is invested by God in their bosses. They use 

violence and coercion to accomplish their ends, and they set themselves up as authorities 

repudiating all right of anyone to rule over them. 

Any man has the right to quit his job if he feels that he is treated unjustly. But he has not 

the right to refrain from working and still claim his place at the bench or lathe. On all these 

counts the union stands condemned. Its structure, its principles, its motives, its actions all stand 

quite contrary to the fifth commandment. And underlying it all is a refusal on the part of wicked 

man to recognize that the Lord is Sovereign over all things. 
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