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Glimmerings of relief from “Union Shops” are appearing on the labor relations horizon! 

 
“There are only two countries in the world where a man may legally be forced into union 

membership as a prerequisite to maintaining his employment:  The United States and Russia.”  

With these words a Grand Rapids lawyer specializing in labor relations pointed out the paradox 

of compulsory union membership in “the land of the free.” 

Many of our young people have been forced to change their choice of occupations as the 

trade of their choice fell under the cloud of forced unionism, and heads of families have seen 

their incomes substantially reduced as they turned their backs on positions they had held for 

many years but were forced out of by their refusal to join a union. 

Opposing this growth of compulsory unionism is an organization known as the National 

Right to Work Committee.  As implied by the name, this group has dedicated itself to the 

promotion of laws which guarantee the right of any qualified individual to work in his chosen 

trade or profession without belonging to the union holding the pertinent contract.  Several states 

now are enforcing “right to work laws” and others are considering them.  (This group carries on 

an extensive mailing campaign, and anyone interested in knowing which states honor this 

concept may write them at 1025 Connecticut, Washington 6 D.C.). 

Current comments on the Right to Work Movement are by Mr. Reed Larson, executive 

vice-president of the National Right to Work Committee: 

“Union membership should be voluntary, not compulsory:  that is the Right to Work 

principle.  No individual in order to work at his job should be compelled to belong or not 

belong to a labor union. 

“The National Right to Work Committee believes in, and will defend the right of workers to 

join, unions – to organize and bargain collectively if they choose. 

“We likewise defend the right of workers to stay out of unions if they choose – without 

losing their livelihood. 

“In many areas of our nation, citizens are in the process of erecting safeguards 

against…’laborism’… 

“The AFL-CIO at its recent convention, launched an unprecedented all-out drive to destroy 

state Right to Work laws. 

“In order to evaluate the arguments raised by those who advocate forced unionism, we need 

only three basic facts: 

1. Unions are PRIVATE organizations, not governmental units…Compulsory 

unionism is governmental power exercised by a private organization. 

2. Unions want to bargain for non-members…Under federal law, when a union is 

chosen by a majority of workers to represent a given group, it is permitted to 

represent all employees…in that bargaining unit, union members and non-members 

alike…Having stripped those in the minority of their freedom to bargain for 

themselves, union officials now…demand taxation of these non-union members. 

3. Human progress depends on individual freedom…The Bible teaches us that God 

created man.  Man is the sacred unit in the whole scheme of human progress.  



Groups, organizations and governments can only reflect the advancement of men as 

individuals. 

“…Who should decide whether or not an individual joins and supports a particular private 

organization?...We believe that this is the individual’s God-given privilege and that it must 

be protected.” 

Although we are in sympathy with at least most of the goals of this organization, which 

God may yet use to reduce the burden placed on us by compulsory unions, it must be noted that 

their basis for action is humanistic, that is, man-centered, and in that way, is a variance with 

Scripture. 
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