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This article deals with Christian labor unions in distinction from the labor unions 

organized by the world, which are sometimes referred to as “neutral” unions.  The question we 

are concerned with is whether it is possible for us as believers in the midst of this present evil 

world to organize such a Christian union.  We want to know, is it principally right?  Moreover, is 

it practical for and beneficial to Christians to organize? 

Obviously when we speak of Christian labor unions in distinction from the already 

existing unions, we are thereby implying that we have some serious objections against the non-

Christian unions.  There is no need for increasing the number of unions as they already exist.  

The Christian must have some very sound objections against the existing unions or the thought 

of organizing separate unions would not even enter his mind.  Therefore, it may be well first to 

summarize these objections very briefly in order to refresh our memories. 

First we object to the existing non-Christian labor unions even in spite of the fact that 

they are often referred to as “neutral” organizations.  We object that it is impossible for anyone 

to be neutral in any sphere of life, as Jesus most emphatically teaches us, “He that is not with me 

is against me; and he that gathereth not with me scattereth.”  Luke 11:23. The believer is very 

conscious of this, for he knows that he is friend-servant of God, called to love the Lord his God 

with his whole being and in every aspect of his life, in his family life, in the church, but also in 

his position in the midst of this world.  He is a Christian every day of the week and every hour of 

the day.  He heeds the admonition of Scripture, “Whether therefore ye eat or drink, or 

whatsoever ye do, do all to the glory of God.” I Cor. 10:31. For the believer to join the worldly 

union is the same as putting himself under the same yoke with unbelievers.  And that he cannot 

do, for the Word of God teaches him, “Be ye not unequally yoked together with unbelievers; for 

what fellowship hath righteousness with unrighteousness?  and what communion hath light with 

darkness?...Wherefore come out from among them, and be ye separate, saith the Lord.”  2 Cor. 

6:14, 17. 

Second, we object also to the principles and practices of the worldly unions. 

1. The worldly unions are based on the principle of the class struggle.  They proceed 

from the assumption that the rich oppress the poor, capital takes advantage of labor, 

the employer oppresses the working man.  And since this becomes an impossible 

situation, the only thing that the oppressed working man can do is insist upon his 

rights and demand equal advantages with his employer.  Although there is no doubt 

about it that these conditions do exist, the Christian is not interested in dividing the 

world into two opposing camps of capital and labor, but is interested only in 

maintaining truth and justice.  To him the two opposing camps in this world are light 

and darkness, and as a child of light he must and will oppose all that is of darkness 

and defend the name of his God in every sphere of his life. 

2. The worldly unions are interested in the material advantages that can be gained 

through labor organizations.  They demand ever higher wages, ever shorter work 

week, more and more fringe benefits, insurances, and other advantages, on and on 

without an end in sight.  As an example, we have all heard of the twenty-five-hour 

work week that was demanded in the East.  The believer seeks first the kingdom of 

God and His righteousness.  His interest is solely in earning his daily bread, that he 



may care for the needs of his family and also do his share to support the kingdom of 

God.  He is interested in proper working conditions and fringe benefits only in as far 

as this is necessary toward fulfilling his calling. 

3. The worldly unions defy all authority by taking the law into their own hands.  They 

refuse to work, and yet they will picket the plant in order to prevent others from 

working.  They take possession of the plant, so that the owner cannot carry on his 

business.  This is contrary to the fifth commandment, which requires of me, that “I 

show all honor, love and fidelity to my father and mother, and all in authority over 

me, and submit myself to their good instruction and correction, with due obedience; 

and also patiently bear with their weaknesses and infirmities, since it pleases God to 

govern us by their hand.”  Heid. Cat., Lord’s Day 39.  That this applies also to the 

relationship between employer and employee is evident from Eph. 6:5, 6; Titus 2:9. 

4. The worldly unions seek to gain their ends by the use of force and coercion, strike 

and boycott.  This is contrary to the command of God, “Dearly beloved, avenge not 

yourselves, but rather give place unto wrath; for it is written, Vengeance is mine, I 

will repay, saith the Lord.” Rom. 12:19. 

Since we do have objections against the existing unions, we ask ourselves, is it 

principally proper for the believers to organize Christian labor unions? 

To that we can answer, first of all, that it is not wrong for a group of believers to 

organize.  Organization as such is perfectly proper among believers.  We have our organizations 

or societies within the church, in which the individual believers exercise their calling in the 

organism of the Body of Christ according to the office of believers.  We also have our various 

school societies.  When believers have common problems and common aims, they can well unite 

to discuss and strive together for them.  This is sometimes even very necessary. 

The problem becomes somewhat more involved when we speak of organizing a labor 

union, but the fact remains that it is perfectly legitimate for believers to unite their efforts in the 

common problems and aims that confront them in the field of labor.  It is not out of harmony 

with the Word of God for a Christian to seek improvement in working conditions or higher 

wages when this is necessary.  When the management demands slave labor under squalid and 

unhealthful conditions, or pays only a minimum wage while he makes a fair profit, then the 

Christian has the right to object, and to do so in conjunction with his fellow Christians. 

We are not Anabaptists.  An Anabaptist believes in local and physical separation from the 

world and all its activities.  He seeks an isolated spot for himself and his fellows in order that he 

may live an isolated life in separation from the world.  Often he takes the world along with him 

into his isolation, for the simple reason that he loses sight of the fact that the isolation of the 

believer is spiritual.  It is our calling to live our lives in the world, yet antithetically opposed to 

the evils of the world.  We are friend-servants of God, enemies of the prince of darkness.  We are 

children of light, so that our very life is a protest against the works of darkness.  If that can be 

maintained by a Christian labor union, such a union is indeed possible. 

But then it must also be understood that such an organization must be based upon 

Christian principles.  The purpose must be to help the believer fulfill his calling in the midst of 

this present world.  Let it be understood that the goal must not be to make this a better world.  It 

is a vain dream that “the kingdoms of the world” will become “the kingdoms of our Lord and of 

His Christ” by way of social reform, better employer-employee relationships, improved working 

conditions, and the like.  The political, economic and social structure of this present world is 

under the dominion of the prince of darkness.  The imaginations of man’s heart are only evil 



continuously.  Covetousness lies at the root of all present evils.  Therefore, the only thing that 

can change a sinner is the renewal of his heart by regeneration and conversion.  Only the new 

man in Christ is able to walk in “good works,” for only the new man in Christ can perform those 

works that proceed from faith, are done according to the law of God and to His glory.  All else is 

and remains sin.  In the midst of an evil world that is filling the measure of iniquity in 

preparation for the final judgment, the believer considers it his calling “to do justly, to love 

mercy, and to walk humbly with (his) God” Micah 6:8.  He does that as an individual as well as 

when he organizes with his fellow Christians. 

What then must be the principles that govern such a labor organization? 

1. Such a Christian labor union must, by virtue of its very existence, be a constant 

protest against all worldly organizations.  It must take a positive position over against 

all the evils of the worldly union, and even voice its protest against them. 

2. Such a Christian labor union can accept as members of their organization only those 

who maintain the infallibility of the Scriptures and its sole authority for faith and life, 

who desire to apply the principles of Christian stewardship to every phase of their 

lives, and who seek the kingdom of God and its righteousness even in the affairs of 

labor and industry.  II Cor. 3:16, 17; Matt. 6:33. 

3. The purpose of this union must be to seek the material interests of its members only 

in as far as the believer is called to earn his daily bread in the midst of this present 

evil world.  Matt. 6:11; Eph. 4:28. 

4. This organization must recognize at all times that the employee is bound to the fifth 

commandment, which requires of him that he show all honor, love and fidelity to all 

that are in authority over him, submitting himself in due obedience.  He may not hold 

any unjust claim to his job after he has left it, nor may he assume authority over the 

plant of his employer by preventing others from entering it to take his place.  He must 

respect the authority of his employer.  I Peter 2:18, 19. 

5. Finally, this organization must be ready at all times to witness against the injustices 

experienced by its members, yet without resorting to violence or the use of force.  

This implies that the Christian has no choice but to make his appeal to his employer, 

either individually or as a group, to present his legitimate claim, or, if he fails to gain 

his end to quit his job and hold no further claim to it.  He may not resort to strikes, 

boycott, or other uses of force to obtain his goal.  He may never take the law in his 

own hands, for his trust is in his God.  James 5:1-6. 

That leaves us with the question, would such a labor organization be practical, beneficial 

for the believer? 

It would certainly not be able to boast of a large membership.  Nor could it expect a wide 

spread appreciation, even among those who are considered members of the church.  Nor could it 

exert the pressure of the larger organizations upon the employer.  It is even questionable whether 

in most cases it could collectively bargain along with the larger unions. 

But that does not mean that it could serve no positive purpose.  If such an organization 

would witness of its sound Scriptural principles in the realm of labor and industry, it might not 

be popular, could not even expect to be accepted, but could nevertheless witness of truth and 

justice in the midst of this world.  It might also be a big support to its members.  It is conceivable 

that the time may come when the believers will be forced to band together to present their 

common cause to the government or to management and business.  In the last days when 

antichrist assumes power in this world, this may be the very last witness that the believers can 



give.  They may feel the need of taking a united stand to present a united front against the 

growing wickedness round about them, giving account of the hope that is within them. 

There remains yet one question that must be answered, even though very briefly.  That is, 

what must we think of the Christian Labor Association in the light of all that has been said?  

What must be our criticism of it? 

First, the membership is far too extensive.  Quoting from one of its leaflets, “The C.L.A. 

accepts as members all who pledge to uphold the Christian principles, regardless of their church 

affiliation.”  Surely only those who maintain the infallibility of the Scriptures, bow before its 

sole authority, and accept its sound teachings, can unite together on a common basis of Scripture 

and the Confessions.  That would limit it quite well to those of Reformed persuasion. 

Second, the goal and purpose is far too broad.  Quoting again from one of their leaflets:  

“The term ‘labor’ has also another, more popular connotation.  It refers to the masses of workers 

who are striving for justice in labor relationships and working conditions.  The C.L.A. uses the 

term also in that sense.  It proceeds from the principle that all injustice, all sinful relationships 

and bad working conditions are a violation of Christian principles as taught in the Scriptures and 

therefore an abomination in the sight of God.  The Christian must oppose, must fight them!  He 

must uphold the dignity and rights of man created after the image of God!  He must demand 

justice for the oppressed!  He must fulfill the demands of the law of God in regard to love for his 

fellowmen!  Hence a Christian Labor Association.  To oppose all injustices and to establish 

conditions that harmonize with the demands of God.  That’s the C.L.A.”  Does this organization 

actually mean that?  Do they hope to oppose ALL injustices, that is, all the opposition of Satan 

and his host against the Church of God, and overcome it?  Do they actually intend to “establish 

conditions that harmonize with the demands of God”?  That is, do they think that they can so 

improve this world by social reform that the wicked will love the Lord, the only true God, with 

heart and mind and soul and strength?  Will the world be won for Christ by way of reform, or is 

Christ’s kingdom spiritual and heavenly, so that it is realized through judgment? 

Third, the respect for authority is not carried through consistently to the end.  It is true, 

that the C.L.A. opposes the use of strikes except in a last extreme.  But even that last extreme is 

condemned by Scripture.  I quote once more:  “Promotion of the welfare of all also rules out the 

use of the strike weapon to force the granting of unwarranted demands, or when its use threatens 

the welfare of a community or of the nation.  The C.L.A. believes that the strike weapon may be 

used only when there is no other method by which to affect a just settlement.  Strikes and 

lockouts are weapons of industrial war left over from an era when there were no other means to 

settle disputes available.  Competent and impartial mediation agencies and arbitrators are now 

available.  The C.L.A. believes fully in final arbitration of all differences.”  (These quotations are 

taken from “About the Christian Labor Association” and “What You Should Know About The 

C.L.A.”)  But doesn’t this last quotation contradict itself?  If the C.L.A. believes in “final 

arbitration of all differences” it thereby should also rule out “that the strike weapon may be used 

only when there is no other method by which to affect a just settlement.”  An unjust means is not 

justified under any circumstance, especially not in defense of a just cause. 
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